
 

 

 

 

 

 

OUR SELF-EVALUATION REPORT AND IMPROVEMENT PLAN 2018 - 

2019 

In the last year, we have looked at teaching and learning in our school to find out what we 

are doing well. This is what we discovered: 

1. Parents are satisfied with the manner in which their child’s progress is reported.  

2. The majority of teachers prefer the new format for the Christmas Assessments and feel 

that it reduces stress levels. 14% are still unsure about the new arrangements for 

Christmas assessments. The majority of teachers also felt that students performed 

better in the new arrangements for the Christmas assessments.  

3. The majority of students found the new format for Christmas assessments more 

effective than a once off Christmas exam for their learning. 

 

 

This is what we did to find out what we were doing well, and what we could do better: 

• Survey of 1st year parents, 2nd year & LC1 students and teachers to determine the 

strengths and areas we could improve on in Assessment procedures for Christmas 

examinations 

• Survey of 1st year parents to determine the strengths and areas we could improve on in 

Reporting procedures (including parent teacher meeting protocols and procedures) 

• Focus groups of students and teachers to determine how students’ teachers provide 

feedback and how students respond to it.  

• Subject department audit to review the implementation of targets and actions from 

previous improvement plans.  
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This is what we are now going to work on: 

Target 1: To further develop feedback and reporting practices to ensure students know where 

improvements can be made. 

• Whole school level: School reports will be adapted to ensure a greater number of 

feedback options are available. These comments will be structured so students can 

improve their grades and drive their learning forward.  

• Department level: Subject departments will develop common approaches to feedback 

for Classroom Based Assessments 

• Classroom level: Students will receive focused feedback at classroom level linked to 

learning outcomes and the success criteria. 

 

Target 2: To develop continuous assessment practices and increase the percentage of students and 

staff that feel the modes of assessment are effective 

• Whole school level: Improve communication between management, staff and students 

on the topics covered and assessed for the Christmas examinations (e.g. activities 

calendar). 

• Department level: Subject departments will decide on the three pieces of work students 

will be assessed on for the Christmas examinations and will provide a timeline for which 

these pieces will be assessed. 

• Classroom level: Teachers will communicate and display details and timelines for 

assessments in their classrooms. 

 

This is what you can do to help: 

• Help students apply feedback they receive on their homework and assessments in order 

to drive their learning forward.  

• Help and support students as they prepare for their various assessments during the 

school year.  

 

 

 

 

 

 

 



Here is some information about how we are carrying out our work and about 

what the Department of Education and Skills requires us to do. 

School time and holidays 

The Department requires all post-primary schools to have 167 school days each year, and a 

28-hour school week.  

This year we had    167   school days, from 28/08/2018 to 31/05/2019. Our school week is        

hours. 

The Department sets out a standardised school year and school holidays. 

This year we took all our school holidays within the permitted time.  YES  

The Department sets out arrangements for parent/teacher meetings and staff meetings. 

This year we had   4 parent/teacher meetings and 3 staff meetings, all in line with the 

Department’s regulations. 

 

Looking after the children in our school 

The Department requires schools to follow the Child Protection Procedures it has set down. 

Our board of management has agreed in writing to do this.   YES  

All teachers know about the Procedures and we have told 

all parents about them and how we follow them.    YES  

Our Designated Liaison Person (DLP) is Claire Knight and our Deputy DLP is Alan 

Cunningham.    

 

Enrolment and attendance 

The Department requires schools to have and publish an admissions policy, to record and 

report attendance accurately, and to encourage high attendance and participation. 

We have an admissions policy and it is published.    YES  

We reviewed (and updated) our admissions policy on:   28/06/2013 

We keep accurate attendance records and report them as required. YES  

We encourage high attendance in the following ways: Reward good attendance. Encourage 

attendance at assembles and information evenings with parents.  

This is how you can help: School is a priority in term time. Seek help immediately if there are 

problems.  

Positive behaviour for a happy school 

The Department requires schools to have a code of behaviour, and asks us to consult 

parents and students about it. We do this.     YES  

Our code of behaviour describes and supports positive behaviour.  YES  

We have a very clear and high-profile anti-bullying policy in our school. YES  


